Abbasova Afət_İnsan resurslarının idarə edilməsi
1. Define HRM and what is the situation in effective HRM?
2. [bookmark: _GoBack]What are HR specialist,senior HR,HR staff?
3. What are HR administrator, HR advisors?
4. What is the categories of HR specialist?
5. What is high performance work system?
6. Summarize the types of skills needed for human resource management
7. What is human capital and impact of HRM?
8. What does differ recruiting and selection of employees?
9. How does differ analysis and design of work
10. What is the different of human capital and human resources?
11. The process of Training and development?
12. What is performance management?
13. Identify Responsibilities of HR Departments
14. What is human capital and human resources?
15. What is the top qualities of candidates that HR required?
16. What is HRM practices?
17. What is HRM system?
18. What is HRM policies?
19. HRM and sustainable competitive advantage
20. Identify the company performance
21. What is the mean of HR planning?
22. What is the function of Recruitment and selection?
23. Explain how HRM contributes to an organization’s performance
24. What is strategic HRM?
25. Types of human capital?
26. Discuss ethical issues in HRM.
27. Identify the employee rights.
28. HRM and sustainable competitive advantage.
29. How to motivate employees? 
30. What is the Forecasting of Human resource demand?
31. What are the most important things to be a manager?
32. Talent management and career building.
33. Equal employment opportunity and reward management.
34. Evidence-based HR.
35. Ethics in HRM.
36. Planning and administering pay and benefits.
37. Compensation policy in HRM.
38. Maintaining positive employee relations.
39. Labor laws and HRM.
40. Supporting the organization’s strategy.
41. Employee rights in the context of ethical HRM.
42. Standards for ethical behavior.
43. Providing employee benefits.
44. Developing employees for future success.
45. Who’s responsible for company’s reputation?
46. HR Responsibilities of Supervisors
47. Ethics in Human Resource Management
48. Standards for Ethical Behavior
49. Rebuilding Competitive  Advantage
50. High-Performance Work Systems
51. Teamwork
52. Focus on Strategy
53. High Quality Standards
54. The Global Workforce
55. Technological Change in HRM
56. Electronic Human Resource Management (e-HRM)
57. Sharing of Human Resource Information
58. Flexible Work Schedules
59. Flexibility and Flexible Staffing Levels
60. Employee Empowerment
61. Knowledge Workers
62. Skill Deficiencies of the Workforce
63. An Aging Workforce
64. A Diverse Workforce
65. Careers in Human Resource Management
66. Regulation of Human
67. Resource Management
68. Employee Rights and Responsibilities
69. Change in the Employment Relationship
70. Implication OF E-HRM
71. Business Strategy: Issues Affecting HRM
72. HRM Practices That Support Diversity Management
73. Change in the Labor Force
74. Six Competencies for the HR Profession
75. Training and Developing a Global Workforce
